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JUDGMENT

This case was congdered on the record from the United Sates Didrict Court for the Didrict of
Columbiaand on the briefsby counsd. Itis

ORDERED thet the judgment from which this gpped has been taken be &firmed. Kay O. Kim
sued Amitrak for dlegedly terminating her employment basad on her ageand nationd origin, in violation of
the Age Discrimination in Employment Act of 1967, 20 U.SC. 88 626 et seq. and Title VII of the Civil
Rights Act of 1964, 29 U.S.C. 88 2000e et seq. The evidence bdlow showed that Amitrak terminated
Ms Kim's employment because, in connection with its personnd eva uation process designed to reduce
manegemantt codts and increase employee productivity, her overdl performance ranked below other
managersin the Human Resourcesgroup. BecauseKimfailed to demondratethat areasonablejury could
concludethat Amitrak’ sassarted |egitimate, non-discriminetory judificationfor her terminationwasapretext
for age or netiond-origin discrimination, the digtrict court correctly granted summary judgment in favor of
Amtrek. See, e.g., Hall v. Giant Food, Inc., 175 F.3d 1074 (D.C. Cir. 1999).



Pursuant to D.C. Circuit Rule 36, this digpogtion will not be published. The Clerk isdirected to
withhold issuance of the mandete herain until Seven daysafter resolution of any timdly petition for reheering
or rehearing en banc. See Fed. R. App. P. 41(b); D.C. Cir. Rule 41.

PER CURIAM

FOR THE COURT:

Mark J. Langer, Clerk



